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COOPER COMPANY CAREER

INTEGRATED COUNSELING &
" programyLons Term LEARNING (CIL) EVENTS

Internship

* Business Point - Business
Corner - CO-OP Seminars &
Workshops

* Reverse Montoring
C-Level
Project Groups

* Individual & Group Career
Counseling




CO-OF CO-OP IN NUMBERS

Since 2008

I@ 3000+ Partner Companies

- 268 Branded Courses

{é} 11.000+ coopers

30.173 students Enrolled Branded

e O BAU
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CO-OP

WORK EXPERIENCE PROGRAM

HR Modelling Process For Long-Term Internship

O BAU
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co-or WHAT DOES COOPER MEAN?

COOPER:

 BAU student placed to partner companies by CO-OP office for gaining business

experience between three and nine months.

‘ \n Students’ internship insurance during their CO-OP period is covered by BAU

It is an application of long term internship, all the students can make CO-OP

regardless of having mandatory internship

* COOPers don’t take a break from their curriculum instead they use their free

days at their weekly course program in 3rd and 4th grades. " B ' U

Bahcesehir University




n?wﬂn—;?mp] WHAT IS THE PURPOSE OF A CO-OP SYSTEM?

= Tointegrate our students into professional life while they
continue their academic education.

= To ensure that our students start their careers one step
ahead when they graduate meanwhile BAU graduates are
preferred by the business world.

]
=

" Torun an education model that is closely intertwined with
the business world, to include the business world within the
university.

Od
I,

= To help students find suitable job fields/sectors by
experiencing them while they are still studying.

BAU

Bahcesehir University
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COOPER SELECTION

Search & Selection Process in HR Modeling

3“% )
7 ;
i CO-OP
i AMPUSUMISYERIM
. KAMPUSU
Uniloner V $
coop.bahcesehir.edu.tr
Finance Department Short-List
No | Name and Surname | ContactIn- Faculty/Department Clas | BAU CO-OP’s Evaluation
formation s
3 Experience: Hostes at Cockshop, Genpa Telecommunica-
tion — Accounting, Ipekyol — Human Resources, Merkezi
Kayrt Kurulugu — Finance
Language skills: Turkish (native), English ( upper inter-
0530 mediate)
BAU Economics and Finance Club Member, BAU Gover-
Business Administration ment and Leadership School Certificate Programme,
Ayse Nur Tekce se{@gmail co Volunteer in LOSEV
m 4
2.
Experience: Borusan EnBW Enerji — Purchasing Intern, Sam-
sung Electronics — Regional Sales Intern
0532 Language skills: English {advanced)
ser- Skills: SAP
Serra Korkmaz ra. International Trade and Business Berlin Campus Summer School Certificate, TOEFL, Kaplan
@gmail.com School — Intensive English Program, Simmons College

9000 Student Interviews

O BAU
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oo COMPANY INTEGRATED LEARNING

CO-OP
BRANDED COURSES

Full Integration of Companies/Sectors Into The Curriculum & Faculty

dBAU

Bahcesehir Uni




co-or BRANDED COURSES - CIL MODEL

“Company Integrated Learning (CIL) by Bahcesehir University (BAU)
A strategic model for industry-integrated, applied engineering and technology education.”

WHAT IS CIL?

 Company Integrated Learning (CIL) is an innovative academic model developed and
implemented at Bahcesehir University (BAU), where companies design and teach full 14-week,
credit-bearing university courses embedded directly into the curriculum.

* CILis Not aninternship
Not a guest lecturer
Not a short-term workshop or seminar series

e A full-semester academic course, co-governed by faculty and taught by industry professionals,

including real projects, sector tools, site visits, and formal assessments. WB ﬁ U

Bahcesehir University




co-oF BRANDED COURSES

‘Specific courses created on behalf of the expertise of the partner company to educate
students in a specific area of interest or industry needs.

= New trend topics at business and sectoral practices are carried to academia
= (Blockchain, Mega projects, prompt engineering etc.)

= Company-Faculty collaboration for creating curriculum and giving courses
= 14 weeks (at least 1-2 classes at the company-field)

= Students take credit

= Departmental or non-departmental electives

= QOpportunity for companies to reach out high potential students for
internship & employment and to create networking for students

= An innovative model which allows companies to fully integrate into
faculty for one semester from 14 weeks course content creation to

evaluation/making exams. MBA[J
A 4

Bahcesehir University
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WIL

Work Integrated Learning

Students sent to companies EFFECT'VE CO_OP
PROGRAM

+ ) BAU Holistic approach in which

WIL+CIL complement each
other loT meet changing GenZ
students’ expectations and

BAU CI L evolving worklife needs.

Company Integrated Learning
Companies brought into
classroom

CIL

by Bahcesehir University

Where companies become faculty

o

©_©

14-Week Real-World Academic
Courses Experience Credit

Bringing industry into the curriculum

Py .
“ BAHGESEHIR
»\- N UNIVERSITY



CO-OP
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Courses were
opened with a total

of 268 brands The total number of
from different students took these
sectors COUrSES

30.173

O BAU
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CO O 2024-2025 SOME OF BRANDED COURSES

m I{4 .
AKYatirm “Capital Market Laws and trendyOI Introduction to Software
Investment” Testing”

“Digitalizati d Applicati | H H H \ “Independent Audit and
IPEWOL igitalization an ppl,l’ca ionsin "

Fashion Retai Role of Technology

PARAM “Fundamentals of Software o Orion “Quality Assurance and

O BAU
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2024-2025 SOME OF BRANDED COURSES

ABDIIBRAHIM

©

“Creative Marketing Approaches
for Restricted Markets”

florrﬁﬂ r “Holistic Marketing Comms.

Management”

Istanbul Airport E

“Airport Management”

“Financial Technologies and
Artificial Intelligence”

BORSA

(< ISTANBUL

“Information Technology”

“Commercial Vehicle
Engineering”

Mercedes-Benz

“Introduction to Psychodrama
Group Psychotherapy”

O BAU

Bahcesehir University




CO-OPF  ,025-2026-FALL SOME OF BRANDED COURSES

«Playbook: How to Win <%> LEAD ..o « Supply Chain
at Work» g e Management
Applications»

aWS «AWS Academy H «WMS Systems in

Cloud Computing

© Supply Chain»
Foundations» Karaca PPYY
D Kuika .
« Web And Mobile «Corporate Governance»
Application AKKOK
Development With HOLDING

e 1
KUlka CAall CA octor W
I All DCIIITOLCI
32 Courses U

Bahcesehir University




Ircwuow—-ls*?‘msl 2025-2026-SPRING SOME OF BRANDED COURSES

1 1

(| ] «Social Innovation and burot iMme «Workspace Evolution:
hd Entrepreneurship» From Concept to

Evolution »

«Luxury Hospitality: Operations and ) 7/ & «Future of

Ciragan Palace Brand Management» "~ eCommerce eCommerce»
Kempinski
| I‘FH' «Human & Culture

pwg L « Taxation of International Trade » Karaca Journey with Karaca»

Spring Semester WBA‘ '
37 Courses A

Bahcesehir University
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2023 - 2024 FALL SEMESTER CO-OP BRANDED COURSES

COP4115

COP4207

COP4330

COP4322

COP4333

COP4335

COP4337

COP4339

COP4338

COP3435

COP3437

COP3439

COP4447

COP4501

COP4511

I.P.I- Introduction to Psychodrama Group
Psychotherapy

Bahgesehir Colleges “Designing the Future of
Education through Bahgesehir College Vision”

Cinemas8 Film: Interactive Short Film Production

Optimist Consultancy-Customer Experience
Management

Netflix: Series-Writing Course

Podfresh: Global Podcasting Ecosystem

Lagalugacilar Agency ”Communication and
Community Management in Social Media”

”

Zenna Research “Research Literacy and Data Effect

Tazefikir Agency: “Creative Thinking and Innovation”

Flormar — “Integrated Marketing Communications
Management”

Mondelez - “How Brands Grow?”

Worklex — “Freelance Working Model”
L'Oréal — “Transformative Business Management in
Beauty”

ipekyol Group- “Digitization and New Applications in
Fashion Retail”

HAN Spaces “Development and Management of Co-
working Spaces”

27

27

44

35

12

31

43

25

78

39

40

40

38

33

37

NUMBER OF STUDENTS FACULTIES & DEPARTMENTIES

Faculty of Educational Sciences
Faculty of Educational Sciences
Faculty of Communication
Faculty of Communication
Faculty of Communication
Faculty of Communication
Faculty of Communication
Faculty of Communication

Faculty of Communication
Faculty of Economics, Administrative and Social
Sciences

Faculty of Economics, Administrative and Social
Sciences

Faculty of Economics, Administrative and Social
Sciences

Faculty of Economics, Administrative and Social
Sciences

Faculty of Economics, Administrative and Social
Sciences

Faculty of Economics, Administrative and Social
Sciences



Faculty of Economics, Administrative and Social

COP4749 ETID (E-Commerce Assoc.) “E-commerce” 38 .
Sciences
Faculty of Economics, Administrative and Social
COP3443 Akkok Holding- “Corporate Governance” 46 Sciences
COP3072 Schar — “Celiac Disease and Nutrition” 32 FeEigyolfls Eeliin SEmess
COP2821 BeCure “Technological Rehabilitation” 50 FEEU7 eIt el SEEEED
COP4509 Sevdimbasg Law- “Sports Law (Online)” 50 Faculty of Law
COP4401 Schneider Electric — “Energy Efficiency & Saving” 22 Faculty of Engineering and Natural Sciences
COP4413 Mercedes Benz— “Commercial Vehicle Engineering” 21 Faculty of Engineering and Natural Sciences
COP4419 Wissen Akademi — Network Systems Engineering 30 Faculty of Engineering and Natural Sciences
COP4428 Trendyol- “Introduction to Software Testing” 30 Faculty of Engineering and Natural Sciences
COP4435 ggl/\:l;LSJNG = RO L piplieEl e el Auelrelt 33 Faculty of Engineering and Natural Sciences
COP4451 Wlss_en_Aka"d et = "Citewre] Cempuiing e s 30 Faculty of Engineering and Natural Sciences
Applications
COP4461 ORION- “Agile Project Management” 40 Faculty of Engineering and Natural Sciences
COP4472 Wissen Akademi- “IOT and Industry 4.0 Framework” 30 Faculty of Engineering and Natural Sciences
COP4473 Dinamo CO - “PPP Mega Projects” 28 Faculty of Engineering and Natural Sciences
COP4498 Akenerji — “Power Plant Operation and Management” 35 Faculty of Engineering and Natural Sciences
COP4493 AWS Academy “Cloud Computing Foundations” 31 Faculty of Engineering and Natural Sciences
COP4497 RCLC Bielogime] [lesl® aiaplieatien [BeEepmenl 30 Faculty of Engineering and Natural Sciences

with Kuika"

COP4802 IGA-Istanbul Airport " Airport Management” 62 Seneel e AEpitee Disepines



&ﬁ;ﬁ,& 2023 - 2024 SPRING SEMESTER CO-OP BRANDED COURSES

COP4803 Keyvan Aviation — “Navigating Future Skies / School of Applied Disciplines

COP3428 KPMG Ind?pendent Audit and the Role of 33 Faculty of Econom|cs,_Adm|n|strat|ve and Social
Technology Sciences

COP3430 LCW “LCW To Be Brand in Global” 39 Faculty of Econom|csséi2:$|sn|stratwe and Social
Abdi ibrahim Drugs “Creative Marketing Approaches Faculty of Economics, Administrative and Social

COP4210 ) " 26 .
for Restricted Markets Sciences

COP4218 TIiDE "Internal Audit" 41 Faculty of Econom|cs,_Adm|n|strat|ve and Social

Sciences

COP4221 PWC "Taxation of International Trade" 35 Feeuly of E°°”°m'°éséi2:$'sms”at"’e Emel Seskl

COP3432 Med_la Mark"t A Consumer Electronics Retailer: 40 Faculty of Econom|cs,_Adm|n|strat|ve and Social
MediaMarkt Sciences

COP4567 Benetton “Sales Management’ 44 Faculty of Econom|cssc,i£\rc]icrz|sn|strat|ve and Social

COP4242 Watsons “Fundamentals of E-commerce” 30 ey i Economlcésc,i:\r?crzglstratlve s ot

COP4240 Ye§_|la_yl1:’urk|sh Green Crescent “Yesilay & 37 Faculty of Econom|cs,_Adm|n|strat|ve and Social
Addiction Sciences

COP3072 Schar - “Celiac Disease and Nutrition” 30 Faculty of Health Sciences

COP3812 PO (ssee, MR meeegE 40 Faculty of Health Sciences

COP3826 Emp?t'm Spema_l _Ed_u.(fenter SEek] 1EpEs 7 23 Faculty of Health Sciences
Paediatric Rehabilitation

COP4339 Zenna Research: Research Literacy and Data Effect 28 Faculty of Communication

COP4341 Yapi Kredi Bank”Sustainability Communication” 38 Faculty of Communication

COP4330 Cinema8 Film“Interactive Short Film Production” 21 Faculty of Communication

COP4322 Optimist Cor:sultancy Customer Experience 36 Faculty of Communication
Management

COP4338 Taze Fikir Agency " Brand Communication in 76 Faculty of Communication
Metaverse

COP4337 Lagalugacilar Creative Agency“ Communication and 41 Faculty of Communication

Community Management in Social Media”



COP4404

COP4409

COP4436

COP4451

COP4466

COP4467

COP4468

COP4919

COP4421

COP4488

COP4499

COP4496

COP4912

COP4902

COP3342

COP4920

COP4922

COP4469

MTH3901

BOSH Termoteknik "HVAC Systems"

Selco Eng. "Supply Chain and Logistics"

SAMSUNG "Advanced Developing Application for
Android Devices"

Wissen Akademi “Cloud Computing and its
Applications”

Wissen Akademi "Front-End Web Development"”

Wissen Academi "Cybersecurity & Information
Systems Security"

Wissen Akademi "Cross Platform Application
Development"

STM Defense Industry"Introduction to Defense
Industry Applications"

FANUC Robotics“Robotics and Automation
Technologies”

Istanbul Metropolitan Municipality-iSKi “Urban
Water Management and Infrastructure”

AgeSa Insurance “Pension and Life A.S. Agile
Transformation, Project and Risk Management
Course”

Istanbul Metropolitan Municipality-IETT “Innovation
in Transportation”

ORION “Quality Assurance and System Testing”
FIGES “Model based design via MATLAB”
Uppercase Brands “Prompt Engineering”
VODAFONE “Telecommunications Engineering”

IBM "Information Technologies"

KUIKA “Low-Code Platform Development: Kuika
Case”

IMSAD “Building Materials and Systems from
Foundation to Roof” (Course taken from Ministry of
Ind.&Tech.Sector in Campus program)

76

27

23

35

33

28

20

30

20

23

71

32

35

39

52

40

19

25

Faculty of Engineering and Natural Sciences
Faculty of Engineering and Natural Sciences
Faculty of Engineering and Natural Sciences
Faculty of Engineering and Natural Sciences
Faculty of Engineering and Natural Sciences
Faculty of Engineering and Natural Sciences
Faculty of Engineering and Natural Sciences
Faculty of Engineering and Natural Sciences
Faculty of Engineering and Natural Sciences

Faculty of Engineering and Natural Sciences

Faculty of Engineering and Natural Sciences

Faculty of Engineering and Natural Sciences
Faculty of Engineering and Natural Sciences
Faculty of Engineering and Natural Sciences
Faculty of Engineering and Natural Sciences
Faculty of Engineering and Natural Sciences
Faculty of Engineering and Natural Sciences

Faculty of Engineering and Natural Sciences

Faculty of Achitecture&Design



cO-OPp BRANDED COURSES

Schneider Branded Course Mondelez Branded Course BA '
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co-or BRANDED COURSES

Blirotime Konya
Course Field Trip

O BAU

Bahgesehir University




co-op BRANDED COURSES

i R ———

e e R —

" Barilla

The Italian Food Company. Since 1877.

i 3
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Lead Network Tiirkiye course

ite Vi M BAU
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co-or BRANDED COURSES

Karaca Course W B U
Site Visit [ \

Bahgesehir University
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CO-OP

More Than Internship...

dBAU

Bahcesehir Uni




co-op REVERSE MENTORING

Top Managers(C-Level)

Generation Support

COOPER

Mid-Managers

Mostly Students only
placed as interns at
departments of Companies
(HR, Marketing etc.)
Aiming to carry the potentials

of GenZ from departmental

internship level

to decision maker level.



co-or PROGRAM BENEFITS

Reverse Mentoring

A fresh perspective at Z generation O ‘- D\‘)

Opportunity to learn the expectations of the future O
employees and the way they look at business life /v \

Understanding the communication methods of the new
generation and the tools they use. -

Role play and modelling

Developing inter-generational understanding and

cooperation WB AU

Bahcesehir University




co-or PROGRAM FLOW

PROGRAM CREATION EXECUTION OF THE PROGRAM EVALUTION OF THE PROGRAM
‘ Detef(*'i_f‘ation of needs * Mentor — Mentee meetings * Mentor Feedback—> CO-OP
* Long listing from CO-OP student * Updating meeting topics * Mentee Feedbacks—> Company
talent pool * Evaluating and sharing the

* Preliminary Interview and
assesment: BAU CO-OP Office

* Final Interviews: Company

 Mentor — Mentee matching

* QOrientation for Mentor-Mentees;
meeting standards and contents
(frequency, place, rules)

e Establishment of control points

feedback received in digital
forms



co-op UNILEVER PROJECT

People Strategy project group
5 Students participated

Unilever Turkey CEO
Harm Goossens, and
Reverse Mentor Student

Unilever Turkey VP Finance
Christian Kaufmann, and our Reverse
Mentor Student

Unilever Turkey, Assistant Design

and Technology Manager — HC w
Namet & RUB Siyavash Haddadi,
D 4

with mentor Student Ozge Polat Bahgesehir University



REVERSE MENTORING SUMMIT

BAU and Unilever in Partnerchip Precent a

Date: 26 Apr 2018
Time: 14.00
Location: BAU Besikias

South Campus

MENTORING =
SUMMIT

MODERATOR: PROF. DR. IPEK ALTINBASAK FARINA

" MENTORING
SUMMIT

IREM BiLGILi “TERSINE
& y MENTORLUK
ZIRVESI®

“TERSINE
MENTORLUK
ZIRVESI”

HARM GOOSSENS [l /

tive Vice

F i t ] T I (
Reverse Mentoring from university students, is helping senior business leaders understand what future generations are

looking for in terms of the products they want and the type of companies they wish to \f«ork for, whilst for the students
. . .
Partnership with BAU-Unilever

themselves they have the opportunity to interact and gain confidence to be ready to join the workforce

In this Summit, Mentor Students and Mentee Business Leaders are going fo share their experiences and gains
% M AtaHolding DenizBank & DaGUS SN CO-OP BA
Unifossonr S— W sancesehic University

Bahcesehir University




co-or REVERSE MENTORING

UTIKAD

/

(M \§
p [}

«% BAU

Bahcesehir University




Co-op REVERSE MENTORING

IPEKYOL

O BAU

Bahcesehir University




B REVERSE MENTORING

g
Hilton

ISTANBUL BOSPHORUS

T

™ BAU

Bahcesehir University




REVERSE MENTORING

WBAU

BAWY’d¢

L s |

bugiin:
yarin,
gelecek...

PERYON

26. INSAN YONETIMI
KONGRESI

1-2 Kasim 2018

Lutfi Kirdar, Istanbul

™ BAU

Bahcesehir University




CO-OP  yISITING OUR COOPERS AT THEIR COMPANIES

£ B i

9‘ “'ﬂi g*ﬁ“ )

ESTEE :
LAUDER E




o DIGITAL EVALUATION FORMS

Tersine Mentorluk Programi Dederlendirme|
Formu

“apacfinz deferlerdirmeler yainzca 00-0% Dirskirliti qaligenlan sarafindan pirbiecekin. Verdifiniz =r 5ild|
opiandiuzr stare ancnimegtinilip 2raz sdierss genekl i gteimelerin yapimas: gin frmaia iieecei Ka
in tegekkir aderiz

* Bu defieriendime farmu 12 seruden olugmakia ve yekiagh olerek 2 dakike simekiedic

coop.bau.edu.tr

coop.bauv.edu.tr co op
-

coop.bau.edu.tr

Adiniz Soyadimz?

Adiniz Soyadiniz

Adiniz, soyadiniz? * Gahghidiniz firmanin adi?

Tersine Mentorluk Projesini yirittUginiz firmay seginiz. * =2 yanit mets s yznit me

A2 Halding
Derzsenk Hangi firmada CO-OP yaptiniz? Verilen dersin adi?

Dejug Osemetiv

Turkishwin

Hangi departmanda CO-OP yaptiniz? * Siireg boyunca dersin koordinatdr hocasindan yeterli yardim aldim. *

Unilevar

2 3 4 5

Kezinlikle
katilmniyorum

Tersine mentorluk yaptiginiz yneticinin adi soyad nedir? * €0-0Pa baglama tarihiniz nedir?

D igital Eva I u atio n s . N s ol Sire¢ boyunca CO-OP ofisinden gereldi yardimi aldim

4

2 3

CO-0P'u bitirme tarihiniz nedir? *

a n d fee d ba c k fro m Tersine mentorluk yaptiginiz yeneticinin pozisyonu nedir? * . - ka’t::x:rljrr
students and
companies

™ BAU

Bahcesehir University




|ﬁm°m ,sg,mp| INTERNSHIP ANNOUNCEMENTS OF INTERNATIONAL ORGANIZATIONS

XN World Health
X8/ Organization

@ WORLD BANKGROUP

BETTER POLICIES FOR BETTER LIVES

| e 4}’ \
IBF Foundatlon u n I Cef l'}

Bahcesehir University
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CO-OP CO-OP

BUSINESS POINT

BUSINESS CORNER

Seminar&Workshop One to One
Company HR- Student Meeting

O BAU

Bahcesehir University




co-op CO-OP WORKSHOP

HILTON
Case Study

Bahcesehir University



co-op BUSINESS POINT

Opportunity for taking direct one-to-one career support
from company HR professionals

Two-three days in a week; an HR Professional from partner companies is in-
house at CO-OP office.

Our students' meetings are organized by online appointment system.
Each student has 20 minutes for interview time. In 20 mins students can ask
any question about Career.

@ Pe ~E€i @Lﬁﬂe Caesars Pizza WM Panasomc/\ EmlakKatilim
2 . o Orion m CONRAD
JSIgortam.net Innovation [: II] HOCISTICS 40 HOTELS & RESORTS"

THE RITZ-CARLTON

warene N multinet < BAU

Bahcesehir University




CO OP

K&MPUS[ wstmm]

BUSINESS POINT

BUSINESS POINT

meetings at CO-OP Office
2 times in a week
Tuesday-Thursday

O BAU

Bahcesehir University




co-or BUSINESS CORNER

2 CO-OP
| BUSINESS CORNER

Bl
B e

TEB TAM P . DOGU; TEKNOLOUI
A = GRUBU'NDA HAYAT

O BAU

Bahcesehir University
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CO-OP CO-OP

Career Counselor’s Special Programs

dBAU

Bahcesehir Uni




CO-OP

||~ MPUSUMISYERIM | CO'OP ACADEMY

What is CO-OP ACADEMY? TQ p Ta I e nt P I’()g ram

* A comprehensive and intensive development program that
shapes the leadership of the future,

* Filled with knowledge, inspiration and connections,
* Equips participants with entrepreneurial skills

A comprehensive and intensive career development program

* An 8-10 week program consisting of sessions delivered by C-
level executives in their areas of expertise

* From among all applicants, 25 students who stand out based
on their GPA, internship experience, and career development

skills are selected through an interview process and admitted W BA' '
to the program.

Bahcesehir University




CO-OP ACADEMY

KAMPUSUMISYERIM | TOP TALENT PROGRAM

BAU TOP TALENT PROGRAMI

CO-OP AKADEMI

CUNEYT BATMAZ

Microsoft Tiirkiye
Genel Miidiir Yardimcisi

Generative Al Vision
3. YILINDA DEVAM EDIYOR!

BASVURU BASLANGIC
TARIHI: 6 EKiM 2025

17 ARALIK CARSAMBA | 15:00-16:30

CO-OP BUSINESS CORNER

CO-OP ACADEMY
From our guests
and sessions

co-0oP
BUSINESS CORN




CO-OP

(KAMPUSUMISYERIM |

COOP JOINT

CO'OP What is COOP Joint?

JOINT

« Specifically designed for our
international students.

* A structured career development
program featuring sessions hosted by
Industry experts, expat or local
executives—particularly selected from
iInternational company networks.

« The program runs for a duration of 4 to 6
weeks.

~ GO-OP JOINT PROGRAM

Make sure to follow your emails to keep up with
the event schedule and regi: i

Join us and take charge of your future!

Career Journey: Key Insights from a
Headhunter

10.11.2025 | 15:00-16:00

GO-OP JOINT PROGRAM

£0-OP JOINT

’ ! Q ;j?i =

NEYZEN AYDIN YANIK
CO-OP CAREER COUNSELOR

CAREER DEVELOPMENT: NETWORKING

20.10.2025 | 15:00-16:00

CO-OP BUSINE! SS CORNER




CO-OP

KAMPUSUMISYERIM |

CAREER ESSENTIALS

CAREER ESSENTIALS

Join befane yoa grcuate!
BAU CO-OP
BUSINESS CORNER

01 - DV WDREEHOP

= T 07 2035 - MONDAY - ENGLISH SESSIDN
500 - W

IR0 D02S - THURSDAY - TURKISH SESSa0N
W00 - 1TX00

0F- SELF ASSESSMENT

T 003202% - MORDAY ~ ENGLESH LESD0N
W50 - BR300

= 0AI0GS - THURSDAY - TURMISH SESSIDN

TR00 - 30

T OO = W00
& IT00 025 - THURSDRY - TURKIEH SESSa0N
TS - R0

04 - LINKEDIN & WET'W DREING

B 002005 - MONDAY - EMGLISH SESSIDN
00 - .00

B 004 IO - THURSDWY - TURSISH SE 5508
W00 - W00

CO-OP
=TT

What is Career Essentials?

Career Essentials is a workshop series designed to
help students develop key skills essential for their
career journey. It is open to students from all
departments and academic levels.

The series includes both Turkish and English
sessions on topics such as self-awareness, CV
writing, interview skills, using Al platforms,
networking, and effectively utilizing career
resources.

Each session is enriched with practical content and
interactive activities, providing participants with the
opportunity to better understand themselves and

enhance their career planning. MBA' l

Bahcesehir University



co-op CAREER & WELL-BEING

Each session:

ithi KARIYER vuLcULusunnn
Is conducted within a structured flow, N KACSTAN ILHAM ALMAK
Integrates the themes of psychological resilience, self-awareness, and ISTEVENLER,
C0-OP Sizi CAGIRIYOR!
career development, -
And is delivered through interactive practices and sharing-based group - relocyn
activities. RISACA

Kariyer irsizlikleri avantaja gevirmek ve
degigime uyum sagloma becerilerini geligtirmek isteyen
Gniversite grencilerini anyoruz. Kaos Kariyer Teorisini temel
alarak hazirladigimiz bu galigma, hizl degigen dlnyada esnek
ve dinamik bir kariyer plani yopmaniza yardimci olacak.

Throughout the group process, students have the opportunity to:
Develop a deeper understanding of themselves and their values,
Cope with uncertainty and create flexible career plans,

Make sense of their career decisions and develop supportive
perspectives.

The sessions are shaped around different themes each term (such as
Chaos Theory, self-awareness, resilience, decision-making, etc.).

The program is open to students from all departments and does not TR [T e —
require any prior knowledge or experience for participation. e ncccrscansai

O BAU

Bahcesehir University

SUREG HAKRINDA

Yalnizca Lisans 4. Sinif Ogrencileri bagvuru yapabilir.

Grup oturumlan, yiz yize CO-OP Business Corner'da

Sean 4{3@ )>) T

= Oturum siresi 120 dk olup, haftada bir gin, 4 hafta slirecektir.
« Form dolduruluktan sonro, bire bir gérigmeler ile katiimcilar
belirlenip duyurulacaktir.

KATILIM AVANTAJLARI

» TGm katiimcilara Geretsiz Coursera Plus Oyeligi tanimlanacaktir.

+ Tm katiimcilor ddnem boyunca CO-OP etkinliklerinden kayit
gerekmeden yararlanacaktir.

« ligili katimcilara CharacterlX Kariyer Ydnelimi envanteri




CO-OF Al MOCK INTERVIEW

InStage HR Specialist

Al MOCK INTERVIEWS

11.12.2023 - 15.12.2023

CO-OP BUSINESS CORNER

CO OP

} ISYEHIM [

Al Interview Simulation for our students WB AU

Bahcesehir University




CO-OP

|}' MPUSUMISYERIM |

CO-OP

For More Confident Career Steps...

dBAU

Bahcesehir Uni




CO-OP CAREER COUNSELING AT CO-OP OFFICE

e Structured, one-on-one interviews
lasting approximately 30-40 minutes are
open to all students.

* The Characterlx Career Orientation
Inventory is applied when it is
necessary.

* Interviews are conducted in person at
the CO-OP Office and can be done in

Turkish or English.
O BAU

Bahcesehir University




Iﬁﬂﬁ;sglmpl CAREER COUNSELING WORKSHOP

Career Counselor
NEYZEN AYDIN YANIK

-~ LIIJEHI.IK VE
)‘ G]mslMCILIK

yLUsU

Let's Design Your
Career Journey Together!

Click on the link in the email to make an appointment.

O BAU

Bahcesehir University




cox BUSINESS CAMP

2

What is BUSINESS CAMP? B —

Business Camp is a large-scale career
event held annually in various
formats, with the participation of
around 60 companies.

It offers students the opportunity to _— ) ,
meet company representatives one- S B

. . | = .:“ aﬁ ":-I\\El K
on-one, ask questions, and submit B3k E)
their CVs.

The event is open to students from all

departments and academic levels. " B ' U

Bahcesehir University




CO-OP BAU CAREER CAMP

(KAMPUSUMISYERIM |

BA AR CAMP Rl — What is Career Camp?
ariyerine | n

BAU Career Camp ile kariyerine nasil baslayacagini ve lniversite hayatin
boyunca kariyerini nasil yonetecegini 6gren!

Career Camp is a program specially designed for
first-year prep students, offering an early
introduction to CO-OP Career Center and the
fundamentals of career development.

Universitemizin Kariyer Merkezi CO-OP'u; kariyer etkinlikleri, staj siirecleri,
ve kariyer danismanligi hakkinda yakindan bilgi alma firsatini kacirma!

CO-OP Tanitimi

- Konferans Salonu \ 1/

Kariyer Danisman’i
ile Bulusma s

- Cep Sinemasi

Through the workshop held as part of the camp,
““““ students will:
* Learn about the career counseling services
" % e available to them,
i i * Discover how to navigate their university

- years in a more intentional and planned way,
 Getintroduced to supportive resources as

they take their first steps toward the future.

S BAU

Bahcesehir University

>
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Internship
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CO-OP CO-OP RESEARCH PROJECTS

|}' MPUSUMISYERIM |

. ~ CO-OP el BB "\
workflex e Professionats ¢ brandin @,,BAU

Kurumlarda Yeni Nesil
Calisma Modellerine Bakis ve
7)) Networked Organizasyona
~ EXPECTATIONS OF GENERATION Z Donugum

FROM THE WORKING LIFE Tlurkiye Arastirma Raporu 2025

A LONGITUDE RESEARCH

| Subat 2025

Approach to New Generation Working Models and
Transformation to Networked Organization

CO-OP ‘
%Ata H0|diﬂ9 KAMPUSOMISYERIM @MH 25’,/

Bahcesehir University




co-op CO-OP PROJECT

We became finalists at the QS

Reimagine Education Awards

U PO S g
Awards and Co,ﬁ*f‘;;‘;‘;me 203il : | with our Branded Course

9—11 December
QEll Centre, Waestminster, London, UK

Program and had the
opportunity to present it at

the London conference.

Reimagine Education Awards

The Power of Partnerships

Bahcesehir University

M BAU

Bahcesehir University



co-or SHARING CO-OP EXPERIENCES

Visit to Azerbaijan Universities

Ajman University-UAE
CO-OP Briefing at Dean’s Council w BA '

Bahcesehir University




CO-OP  AACSB 2025 — INNOVATIONS THAT INSPIRE

(_ 2025 HONOREE

TUrkiye

AACSB"

4 Bridging Academia
and Industry:
A Transformative
Learning Model
through Branded

Bahgesehir University COUI’SG |nTegrOTi0n

Faculty of Economics, Administrative
and Social Sciences

Innovations That Inspire

Among Business Schools all
around the world, BAU
CO-OP Branded Courses has
been recognized for its
impactful collaboration with
the business world bridging
academia and the industry in
meaningful future-focused
ways

O BAU

Bahcesehir University




ﬁ?—-.s?mmp| WACE MEMBERSHIP EXECEUTIVE COUNCIL

WACE WORLD
CONFERENCE 2025

MAY 28 - MAY 30 2025

Cooperative Education and Work Integrated Learning:
New Models to Bridge the Gap Between
University Education, Business and GenZ/Alpha Students World COOP

We hosted WACE-2025

Conference.

BAHCESEHIR UNIVERSITY
ISTANBUL, TURKIYE

Meet at the
Bosphorus!

M BAU

Bahcesehir University



ﬁﬂwsﬁ.ﬁ WACE-2025 WORLD CO-OP CONFERENCE

We hosted 300 participants from
25 different countries at our
university.

The conference covered the

following topics:

e University-Industry
Collaborations

e Work-Integrated Learning and
Internship Models

* Career Expectations of
Generation Z

* Global CO-OP Projects and
Initiatives.

weree BAU

advancing cooperative &
work-integrated educatio Bahcesehir University




CO-OP CO-OP RESPONSIBILITY

(avPUSOViSYERiM ) SOCIETY CONTRIBUTION PROGRAM-HIGH SCHOOLS

co-o P . Hakan Duran, “Bir CEO’nun Kariyer Yolculugu”
RESPONSIBILITY : Soylesimize Konuk Oldu
v A

Bahgesehir University

Special program for
HIGH SCHOOLS to
create awareness at
latest topics (e.g.Gen-
Al, Networking..)

Daruissafaka

186
EGITIM
KURUMLARI

Bahcesehir University



CO-OP CO-OP RESPONSIBILITY
(R i) SOCIETY CONTRIBUTION PROGRAM-HIGH SCHOOLS

CO-OP PROGRAM INTRODUCTION

H
1

N

DISCOVER YOURSELF- CAREER WORKSHOP

w

NETWORKING AND EFFECTIVE COMMUNICATION

H

SECTORAL PANEL: UPSKILLING/RESKILLING- SOFT & TECH SKILLS

(6]

SOLO ENTREPRENEURSHIP-FREELANCE WORKING MODEL

(<))

SOCIAL MEDIA AND DIGITAL COMMS.

~N

CEO HOUR: HOW | BECAME CEO? CAREER JOURNEY of A CEO

00

SOCIAL RESPONSIBILTY and SOCIAL ENTREPRENEURSHIP

()

E_COMMERCE and PLATFORM ECONOMY
METAVERSE AND AR

GENERATIVE Al

SUSTAINABILTY AND CLIMATE CHANGE
DIGITAL LEARNING and TEACHING PLATFORMS
CYBER SECURITY AWARENESS

14 Weeks Program Q«»&BAU

Bahcesehir University




CO-OP CO-OP RESPONSIBILITY

(KavPUSOMiSYERIM ) SOCIETY CONTRIBUTION PROGRAM-COMPANIES

Conrad Istanbul Bosphorus IGA Istanbul Airport

GUNCEL KONULARDA

cO-OP
SELTCON

5 UNIVERSITE BAKISI 4 //

CO-OP

University Perspective
on Current Topics

O BAU

Bahcesehir University



CO-OP CO-OP RESPONSIBILITY

(KaMPUSOMISYERIM SOCIETY CONTRIBUTION PROGRAM-COMPANIES

“University Perspective on Curvent Topics”
EXPECTATIONS OF GENERATION Z FROM WORK LIFE

NETWORKING AND EFFECTIVE COMMUNICATION

GEOPOLITICAL ASSESSMENT: WHAT'S HAPPENING IN OUR REGION AND THE
WORLD?

SOLO ENTREPRENEURSHIP AND FREELANCE WORK
TRANSFORMATION OF BRANDS IN LIGHT OF TRENDS: #TRENDCANVAS
FINTECH AND BLOCKCHAIN

SOCIAL RESPONSIBILITY AND SOCIAL ENTREPRENEURSHIP

E-COMMERCE AND THE SHARING ECONOMY
METAVERSE AND VIRTUAL/AUGMENTED REALITY

GENERATIVE Al, CHATGPT, AND OTHER TOOLS

SUSTAINABILITY AND CLIMATE CHANGE FROM THE UN PERSPECTIVE
NEW GENERATION DIGITAL LEARNING AND EDUCATION PLATFORMS
CYBERSECURITY AWARENESS

MANAGEMENT OF DIFFERENCES: NEW LEADERSHIP MODELS
STRATEGIC CHANGE AND TRANSFORMATION

CAREER AND MENTAL WELL-BEING

||

g &

9

Note: Each session is designed to be 40-45 minutes long, with an additional 10-15
minutes for questions and answers.

Giving University
perspective-via
academicians to company
managers/employers on
latest topics.

Face to face
At company HQ

M BAU

Bahcesehir University



CO-OF CURRENT CO-OP PROGRAMS

TERSINE MENTORLUK

AVAMA 2
LUNCH & LEARN

13 Active CO-OP Programs & Brands
(There were 3 Programs in 2016, 10 New developed)

2 New Programs in 2025-26 Academic Year:

CO-OP CO-OP
®BAU

Bahcesehir University




co-or NEW CO-OP PROGRAM

LUNGH&LEARN Bahgesehir University



REGISTERED TRADE MARK-2008

O BAU

Bahcesehir University




CO-OP

KAMPUSUMISYERIM )

OUR COOPERS

Merhaba, ben Mellke Hatun' 2025 Hazlran
ayinda

mezun oldum.

Lisans eg g
Kkademi C0-oP
ind o de gesitli
deneyimler elde emm Lisans birinci simf
u staj gim sirkette,

kumsel projelerde gorev aldim. CO-OP
partnerleriyle diizenlenen Business Pointler ve
kariyer giinleri sayesinde bircok sirketi tanima
ve sektorii yakindan gozlemleme firsaty
buldum.

Dordinci simifta, BAU Top Talent Programi -
CO-OP Akademi’ye secilen yirmi ogrenciden
biri olarak, sektordeki deneyimlerini bizlerle
paylasan degerli isimlerle bir araya geldim.

ken CO-OP bir

kariyer
kariyerim icin kendime en uygun kararlan
aldim. Bugiin SAAS Unicorn'u Insider'da Veri
analisti olarak gorev almamda biiyiik etkisi
olan bu deneyim icin basta Neyzen Hamim
olmak iizere, Bahcesehir Universitesi‘nin
vazgecilmez bir parcasi olan tiim CO-OP
ekibine tesekkiir ederim.

Melike Hatun Bayir

COOP deneyimim benim igin gergekten gok degerli oldu. Baslangicta
hangi departmanda calismak istedigimi ve kariyerimde nasil bir yol
izZlemem gerektigini bilmiyordum. COOP dersi sayesinde Flormarin
Kreatif Direktorii Gokgen Akyol Yamaner ile tanisma firsat buldum ve bu,
kariyer yolculugumu sekillendiren en 6nemli adimlardan biri oldu. Bu
tanisma bana ilham vererek markada énce staj yapma, ardindan da
calisma firsah kazandirdi.

Flormarda galisma firsat, kendimi kesfetmemi ve yeteneklerimi daha iyi
anlamami sagladi. Bu deneyim sayesinde profesyonel hedeflerimi

netlestirdim ve hangi alanlarda en iyi sekilde katki sunabilecegimi gordim.

Suanda ayni sirketin ispanya ofisinde, ispanyol pazanni gelistimeye
odaklanarak calistyorum. COOP programi olmasaydi bu firsat
yakalamam miimkuin olmazdi.

Ogrencilere tavsiyem, bu tiir deneyimleri ciddiye almalan ve mimkiin
oldugunca aktif bir sekilde 6grenmeye odaklanmalandir. COOP, kariyer
yolunu kesfetmek ve kendini tanimak icin harika bir firsat. Bu programi
sadece bir ders olarak degil, kisisel gelisim ve gelecege yon verme
agisindan buiyiik bir adim olarak gérmelerini neririm. Clink(i bazen
hayatimizi degistiren adimlar, tam da bu tlir deneyimlerle baglar.

CO-OP

————

Merhabalar, ben Unal. Bahgesehir
Universitesi Bilgisayar Miithendisligi
béliimiinden heniiz bu yaz mezun oldum.

Universite egitimim boyunca temel
hedefim, gelecegln sektom 0larak
gordiigiim alanlarda d
Kisisel projelerimin yam sira, CO-OP
Biriminin sagladig: staj imkanlan ve

markal dersler, sektor
profesyonelleriyle erken iletisim kurmam
sagladi.

Mezuniyetime yakin bir donemde, CO-OP
partnerimiz olan HUAWEI'in daha 6nce
deneyimledigim ve kariyerimi devam
ettirmek istedigim Cloud al daki is
ilanim1 gorditm. CO-OP siirecinin bana
kattign yetkinlikler sayesinde ise alim
siirecim ¢ok daha basarih ve hizh ilerledi.

Kariyerimi saglam adimlarla
sekillendir le ve profesy 1 hayata

hazirlanmamdaki degerli katkilan icin CO-

OP Bir ve hocalarnmz a ictenlikle
tesekkiir ederim. Tiim arkadaslarima bu
firsatlardan faydalanmalarini tavsiye
ederim.

Unal Buyiikkoroglu

“In addition to the academic studies of universities, | find internship opportunities and collaborations very

valuable for students. | would like to take this opportunity to express my endless thanks to Bahcesehir B A‘ '

University, especially the CO-OP unit.”
Bahcesehir University

Mustafa Tutal — Microsoft Turkey



CO-OP WHAT WE WORK FOR...
(G STRONGEST MOTIVATION

l‘.‘_/

Halkbank is birligi ile yuruttigumuz
CO-OP is Deneyim Programi kapsaminda
22 Ogrencimiz
Halkbank Bilgi Teknolojileri Genel Mudur
Yardimciligi’nda stajlarini tamamlayarak
devaminda ise alinmistir.

(. Omer Aktiirk * Hasan Mert Ko¢ o Ali Emir Glircan i
« Ecem Ozsert « Kaan Ates e Orkun Koray Taner
« Sude Aksekii « Yusuf Celik « idil Adali
« Yigitcan Kayacan ¢ Dogacan Gogusoglu e Tuna Ertiirk
« Kemal Berkay Kilic ® Ahmet Ger « Dilara Coban
o Omer Faruk Cesur ® Gagr Yagan « Enis Arda iskender
« Furkan Sezgin o Yusuf Alperen Kocaer e Yusuf Yavuz
q « Faruk Berk Ozturk
irem Caglayan, a graduate of the Department of
Management Engineering, made CO-OP within the
41 students successfully completed their internships “Unilever People Strategy» project in the 4th grade, and
within the scope of the "Work Experience Program" with later became a Unilever employee.
Halkbank-22 of them became Halkbank employees.

Bahcesehir University




Thank You!
C0-0P CO-OP Team...
MYCAMPUSISMYOFFICE @) evavcoor

CAREER DEVELOPMENT &
RESEARCH CENTER m BAU COOP

Short Video Link: CO-OP Team



https://www.youtube.com/watch?v=kUexYte_o6o
https://www.youtube.com/watch?v=kUexYte_o6o
https://www.youtube.com/watch?v=kUexYte_o6o
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