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CO-OP in Numbers

3000+ Partner Companies

268 Branded Courses

11000 COOPERs

30173 Students took 
branded courses



«HR Modelling process for long term internship»



What does COOPER mean?

BAU student placed to partner companies by CO-OP office for gaining
business experience between three and nine months.

▪ Students’ internship insurance during their CO-OP period is covered by BAU

▪ It is an application of long term internship, all the students can make CO-OP
regardless of having compulsary internship

▪ COOP’ers don’t give break to their school, they use their free days at their 
weekly course program in 3rd and 4th grades



COOPER Selection

Interviews

Search & Selection Process in HR Modeling



«Full Integration of companies/sectors into the curriculum&faculty»



Specific courses created on behalf of the expertise of the partner 
company to educate students in a specific area of interest or 

industry needs.
▪ New trend topics at business and sectoral practices are carried to academia

(Blockchain, Mega projects, prompt engineering etc.)
▪ Company-Faculty collaboration for creating curriculum and giving courses
▪ 14 weeks (at least 1-2 classes at the company-field)
▪ Students take credit
▪ Dep. or non-dep. Electives
▪ Opportunity  for  companies  to  head-hunt  qualified  students  for 

internship&employment-and networking for students
▪ An  innovative  model  which  allows  companies  to  fully  integrate  into 

faculty  for  one  semester  from  14  weeks  course  content  creation  to 
evaluation/making exams.

Branded Courses



Courses were opened 
with a total of 268 

brands from different 
sectors.

The total number of 
students taking these

courses is 30173

Branded Courses



“Capital Market Laws and 
Investment”

“Digitalization and Applications in 
Fashion Retail”

“Fundamentals of Software 
Quality Assurance” 

“Introduction to Software 
Testing”

“Independent Audit and 
Role of Technology”

“Quality Assurance and 
System Testing”

2024-2025 Some of Branded Courses



“Creative Marketing Approaches 
for Restricted Markets”

“Airport Management”

“Brand Communication in 
Metaverse”

“Financial Technologies and 
Artificial Intelligence” 

“Commercial Vehicle 
Engineering”

2024-2025 Some of Branded Courses

“Information Technology”

“Introduction to Psychodrama 
Group Psychotherapy”



«Future of Work: Development and 
Management

of Coworking Spaces »

2023-2024 Fall

Some of Branded Courses

«Transformative Business Management 
in Beauty»

« Web And Mobile 
Application Development 

With Kuika

«Airport Management»

«Digitization and New Applications 
in Fashion Retail»

«Corporate Governance»

Total
33 Courses in Fall 

Semester



2023-2024 Fall

Some of Branded Courses



Branded Courses

• Schneider Branded Courses

• Mondelez Branded Courses



Branded Courses

• ISKI Course Site Visit



Branded Courses

Burotime Course Field Trip



«AKENERJİ Course Field Trip»

Branded Courses



«…..More than Internship»



Reverse Mentoring Program

Top Managers(C-Level)
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Mid-Managers

Long term Intern
Departments of Companies 

(HR, Marketing etc.)

«Aiming to carry the potentials of Y Gen from 
departmental internship level
to decision maker level»



Unilever Project

«People Strategy»
5 Students participated

Unilever Turkey CEO 
Harm Goossens, and 

Reverse Mentor 
Student

Unilever Turkey VP Finance
Christian Kaufmann, and our Reverse

Mentor Student

Unilever Turkey,Assistant 
Design and Technology 

Manager – HC Namet & RUB 
Siyavash Haddadi,

with mentor Student Özge
Polat



Reverse Mentoring

UTIKAD



Reverse Mentoring

İPEKYOL



Reverse Mentoring

HILTON



REVERSE MENTORING SUMMIT

Partnership with BAU-Unilever



«BAU Reverse Mentoring Program" at 
HR Congress



Visiting Our COOPERs at Their Companies



Digital Evaluation Forms

Digital Evaluations and feedback from students and companies



Internship Announcements of International 

Organizations





CO-OP Workshop

«Case Study at HILTON Bosphorus»



Opportunity for taking direct one-to-one career support from company 
HR professionals

• Two-three days in a week; an HR Professional from partner companies is in- 
house at CO-OP office.

• Our students' meetings are organized by online appointment system.
• Each student has 20 minutes for interview time. In 20 mins students can ask and

talk about;



Business Point 
Meetings at

 CO-OP Office

Business Point



Business Corner



Activities for International Students – COOP JOINT





Career Psycho-Educational Group Counseling

Each session is delivered within a structured flow, combining the 

themes of psychological resilience, self-awareness, and career 

development.

It includes interactive exercises and group activities based on 

sharing and engagement.

Throughout this group process, students will have the opportunity 

to:

•Explore their values and gain deeper self-understanding,

•Cope with uncertainty and develop flexible career plans,

•Make sense of their career decisions and build supportive 

perspectives.

The themes of the sessions may vary each semester (e.g. Chaos 

Theory, self-awareness, resilience, decision-making, etc.).

Open to students from all departments — no prior knowledge or 

experience is required to participate.



In this process, where we work with InStage, a Canadian company that works in the 
field of artificial intelligence, we offer the opportunity of Artificial Intelligence Interview 

Simulation to 100 of our students.

Business Point- 

AI Mock Interview





Career Counseling 

At CO-OP Office



Career Counseling 
Workshop



BAU BUSINESS CAMP

What is Business Camp?

Business Camp is a large-scale career event held 

annually in various formats, with the participation of 

around 50 companies.

It offers students the opportunity to meet company 

representatives one-on-one, ask questions, and submit 

their CVs.

The event is open to students from all departments and 

academic levels.



BAU CAREER CAMP
Fall Semester Career Module

What is Career Camp?

Career Camp is a program specially designed for first-year 

prep students, offering an early introduction to CO-OP 

Career Center and the fundamentals of career 

development.

Through the workshop held as part of the camp, students 

will:

•Learn about the career counseling services available to 

them,

•Discover how to navigate their university years in a more 

intentional and planned way,

•Get introduced to supportive resources as they take their 

first steps toward the future.



CO-OP Research Projects

Approach to New Generation Working Models and
Transformation to Networked Organization



We hosted the 
WACE-2025 
World COOP 
Conference.

CO-OP Projects

We became finalists at the QS 

Reimagine Education 

Awards with our Branded 

Course Program, and had 

the opportunity to present it at 

the London conference.



We hosted the 
WACE-2025 
World COOP 
Conference.

CO-OP Projects



We hosted 300 participants 
from 25 different countries at 
our university.

The conference covered the 
following topics:

• University-Industry 
Collaborations

• Work-Integrated Learning 
and Internship Models

• Career Expectations of 
Generation Z

• Global CO-OP Projects and 
Initiatives

WACE-2025 World CO-OP Conference



CO-OP Responsibility
Society Contribution Program

Special program for high schools to create awareness at latest topics 
(e.g.Gen-AI, Upskilling, Reskilling..)



1 CO-OP PROGRAM INTRODUCTION

2 DISCOVER YOURSELF- CAREER WORKSHOP

3 NETWORKING AND EFFECTIVE COMMUNICATION

4 SECTORAL PANEL: UPSKILLING/RESKILLING- SOFT & TECH SKILLS

5 SOLO ENTREPRENEURSHIP-FREELANCE WORKING MODEL

6 SOCIAL MEDIA AND DIGITAL COMMS.

7 CEO HOUR: HOW I BECAME CEO? CAREER JOURNEY of A CEO

8 SOCIAL RESPONSIBILTY and SOCIAL ENTREPRENEURSHIP

9 E_COMMERCE and PLATFORM ECONOMY

10 METAVERSE AND AR

11 GENERATIVE AI

12 SUSTAINABILTY AND CLIMATE CHANGE

13 DIGITAL LEARNING and TEACHING PLATFORMS

14 CYBER SECURITY AWARENESS

CO-OP Responsibility
Society Contribution Program

PROGRAM



CO-OP Talks

Conrad Istanbul Bosphorus IGA Istanbul Airport



CO-OP Talks

Giving University 
perspective-via 

academicians to 
company 
managers

/employers on 
latest topics.

Face to face 
At company HQ

University Perspectives on Current Issues

Note: Each session is designed to be 40-45 minutes long, with an additional 10-15 minutes for 

questions and answers.

1 EXPECTATIONS OF GENERATION Z FROM WORK LIFE

2 NETWORKING AND EFFECTIVE COMMUNICATION

3 GEOPOLITICAL ASSESSMENT: WHAT'S HAPPENING IN OUR REGION AND 

THE WORLD?

4 SOLO ENTREPRENEURSHIP AND FREELANCE WORK

5 TRANSFORMATION OF BRANDS IN LIGHT OF TRENDS: #TRENDCANVAS

6 FINTECH AND BLOCKCHAIN

7 SOCIAL RESPONSIBILITY AND SOCIAL ENTREPRENEURSHIP

8 E-COMMERCE AND THE SHARING ECONOMY

9 METAVERSE AND VIRTUAL/AUGMENTED REALITY

10 GENERATIVE AI, CHATGPT, AND OTHER TOOLS

11 SUSTAINABILITY AND CLIMATE CHANGE FROM THE UN PERSPECTIVE

12 NEW GENERATION DIGITAL LEARNING AND EDUCATION PLATFORMS

13 CYBERSECURITY AWARENESS

14 MANAGEMENT OF DIFFERENCES: NEW LEADERSHIP MODELS

15 STRATEGIC CHANGE AND TRANSFORMATION

16 CAREER AND MENTAL WELL-BEING



OUR COOPERS

“In addition to the academic studies of universities, I find internship opportunities and 
collaborations very valuable for students. I would like to take this opportunity to express my 
endless thanks to Bahçeşehir University, especially the CO-OP unit.”
Mustafa Tutal – Microsoft Turkey



What We Work For….

İrem Çağlayan, a graduate of the Department of 

Management Engineering, made CO-OP within the 

“Unilever People Strategy» project in the 4th grade, 

and later became a Unilever employee.

Our students who successfully completed their 

internships within the scope of the "Work Experience 

Program" conducted in cooperation with Halkbank

became Halkbank employees.



@BAUCOOP

Baucoop 

BAU CO-OP
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